DURATION OF PROGRAMMES
Each programme is provided with minimum and maximum durations. Students are encouraged to strive towards completing the programmes at the minimum duration.

PGD Programmes
a. Minimum of Two Semesters
b. Maximum of Three Semesters
MSc Programmes
a. Minimum of Four Semesters
b. Maximum of Six Semesters
PhD Programmes
a. Minimum of Eight Semesters
b. Maximum of Twelve Semesters
DBA and DPA Programmes
a. Minimum of Six Semesters
b. Maximum of Ten Semesters

ADMISSION REQUIREMENTS FOR PROFESSIONAL POST GRADUATE DIPLOMA PROGRAMMES
Candidates for the Professional Post Graduate Diploma are required to hold relevant University Degrees, HND, or appropriate professional qualifications such as ACCA, ACA, ACIS, ACQA/ACMA, AN, AIA, ACCA, AIB, ICAN, ANAN, CIBN, or equivalent qualifications, and 5 Credit level passes at the Ordinary level, i.e. WASSCE, GCE, etc., in not more than 2 sittings.

1) Professional Post Graduate Diploma Programmes in;
a. Management
b. Security management and Conflict Resolution
c. Governance and Legislative Studies

REQUIREMENTS FOR THE EMBA, EMPA, MILR, MMP AND DEGREE PROGRAMMES
· Five Credit level passes at “O” level or equivalent qualification, in not more than two sittings.
· Bachelor’s degree obtained from any discipline in approved universities. 
· Holders of HND (not less than Upper Credit) and professional qualifications in any of the disciplines in the management sciences and allied disciplines and considerable working experience up to 5 years or more may also be considered.
· Candidates with the postgraduate diploma (PGD) in any discipline in the management sciences and other allied disciplines could also be considered.
· All candidates for admission must, in addition.
· Attain a satisfactory level of performance in the Admission Test and Interview to be conducted by the UNIZIK Business School.
· Must have had a minimum of 3 years supervisory (preferably managerial) level work experience in the private or public sector.

2) Executive MBA in 
a. Business Administration
b. Project Management
c. Engineering Management
d. Marketing
e. Banking and Finance (Option in Banking or Finance)
f. Accounting
3) Executive MPA in
a. Public Administration

REQUIREMENTS FOR EXECUTIVE MSc
Candidates applying for Executive Master of Science programme must have 5 “O” level credit passes including English and Mathematics, and must have a good Honours Degree from relevant discipline not less than Second Class honours with 2.5 Cumulative Grade Point Average on a 5 point scale.

1. MSc. Industrial Relations & Human Resource Management
2. MSc. Applied Economics
3. MSc. Management with options in
b. Business Administration 
c. Accountancy
d. Banking & Finance(Option in Banking or Finance)
e. Marketing
f. Public Administration
4) MSc. Accountancy
5) MSc. Management
6) MSc. Marketing
7) MSc. Business Administration
8) MSc. Public Administration
9) MSc. Applied Economics
10) MSc. Communication Management
11) MSc. Entrepreneurship and Innovation
12) MSc. Forensic Accounting
13) MSc. Governance and Legislative Studies
14) MSc. Industrial Relations & Human Resource Management
15) MSc. Risk Management
16) MSc Security Studies and Conflict Resolution


REQUIREMENTS FOR THE DBA AND DPA PROGRAMMES
An MBA/MPA/MSc is required for admission into the Doctor of Business Administration (DBA) and Doctor of Public Administration (DPA) programmes.

4) Executive DBA in 
a. Business Administration
b. Engineering Management
c. Project Management

5) Executive DPA in 
d. Public Administra	tion

REQUIREMENTS FOR PhD PROGRAMMES
[bookmark: _GoBack]Candidates applying for PhD Programmes must have an MSc. Degree in the proposed field of study with minimum FCGPA of 3.00 on a 5 point scale.

PhD Accounting
PhD Applied Economics
PhD Banking and Finance
PhD Business Administration and Management 
PhD Communication Management 
PhD Entrepreneurship and Innovation
PhD Forensic Accounting
PhD Governance and Legislative Studies
PhD Marketing
PhD Public Administration
PhD Risk Management 
PhD Security and Strategic Studies
PhD Industrial Relations and Human Resources Management
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